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of Gardus Research
01/07/2025

1. Introduction and Commitment

Gradus Research recognizes equality, diversity, and
inclusion as essential values of modern and
responsible business.

We are committed to ensuring equal opportunities for
all employees regardless of gender, age, or
background and to promoting a safe and respectful
working environment.

This Gender Equality Plan (GEP) is approved and
signed by the company’s top management and is
publicly available on our official website.

2. Objectives

The purpose of this Gender Equality Planis to:

Ensure equal opportunities in recruitment, promotion,
and access to professional development;

Promote gender balance in leadership and decision-
making roles;

Integrate gender equality principles in all business and
research processes;

Prevent and respond to gender-based discrimination
and harassment;

Support a healthy work-life balance and inclusive
organisational culture.

3. Governance and Resources

Implementation of this plan is coordinated by the
Gender Equality Coordinator:

Valentyna Revutska, HR Generalist, hr@gradus.app

The Coordinator is responsible for:

Monitoring progress and reporting annually to
management;

Organising awareness and training activities;
Supporting management and HR in implementing
equality measures.

Dedicated human resources and administrative
support are allocated for these activities as part of the
company’s HR and compliance functions.

4. Data Collection and Monitoring

The company annually collects and analyses gender-
disaggregated data on staff composition, roles,
promotions, and salaries.

Data are reviewed at the management level to identify
potential imbalances and propose corrective
measures.

MnaH 3a6eaneuyeHHA reHpepHoi piBHocTi (GEP)
koMnaHii Gradus Research
01.07.2025

1. Betyn Ta 3060B’A3aHHA

KomnaHia Gradus Research Bu3Hae piBHiCTb,
Pi3HOMAaHITTA Ta IHKNHO3NBHICTb AK K/HOYOBI
LiHHOCTI cyyacHoro ¥ BignosigansHoro 6i3Hecy.
Mwu 3060B’s13yeMocs 3abe3neuyBaTh PiBHi
MO>X/TMBOCTI ANA BCiX cNiBPOBITHMKIB — HE3aNneXXHo
Bif cTaTi, BiKy Y/ MOXOAXKEHHA — Ta CNPUATU
CTBOpPEHHI0 6e3neYHOoro m waHobameoro poboyoro
cepenosuLLa.

Ller ITnan 3a6e3neuenns reaaepHoi piBHOCTI (GEP)
3aTBEPAXKEHO Ta NiANMCaHO KePiBHULTBOM
KOMMaHii i pO3MiLLEHO Y BiAKPUTOMY AOCTYnNi Ha
odiuinHOMy canTi: KOMNaHii.

2. Uini

MerTa uboro NnaHy — 3abe3neunTtu:

PiBHi MOXX/TMBOCTI Y MpoLiecax HanmMy, NPOCyBaHHA
Ta gocTyny Ao NpodeCiMnHOro po3BUTKY;

reHoepHuin 6anaHc y KepiBHMX Nocagax i npouecax
NPUAHATTA PiLLEHD;

iHTerpawito NpMHUMNIB reHAepPHOI PIBHOCTI Y BCI
6i3HecoBi Ta gocnigHMLbKI Npouecy;

3anobiraHHA Ta pearyBaHHs Ha reHAEePHY
OVCKPUMIHaUIo | JoMaraHHs;

NiaTPUMKy 340poBoro 6anaHcy Mixk poboToto i
0COBUCTUM XXUTTAM Ta iIHK/TFO3MBHOI OpraHi3auinHoi
KynbTypMW.

3. YnpaeniHHA Ta pecypcu

BnpoBaa)xeHHs Lboro nnaHy KOopauHye
KoopanHaTtop i3 nuTaHb reHaepHOi piBHOCTI:
BaneHTnHa PeByubka, HR Generalist,
hr@gradus.app

KoopauHatop Bignosigae 3a:

MOHITOPUWHI NPOrpecy Ta WOopivHy 3BIiTHICTb Nepea,
KEpPiBHMLTBOM;

opraHisauito 3axoaiB i3 nigBULLEHHA 06i3HaHOCTI Ta
HaB4YabHUX CeCiN;

niaTpnMky MeHeoxMeHTy Ta HRy peanizauii
3axopniB i3 3abe3neyeHHA PiBHOCTI.

[nsa BUKOHaHHA UMX 3aBAaHb BUAINAKTLCA
HeobXigHi ntoackbKi Ta agMiHiCTpaTUBHI pecypcu B
Mexkax dyHkuin HR i komnnaeHcy koMnaHii.

4. 36ip paHNX i MOHITOPUHT

KoMnaHisa wopoky 36upae Ta aHanisye reHiepHo-
PO3MOINICHI aHi LLOAO0 CKiaay nepcoHarny, ponew,
nigBMLLLEHb Ta PiBHA onnaTu npadi.

[aHi po3rnagatoTbCA Ha pPiBHI KepiBHMLUTBA oNA
BUABNEHHA MOXMBUX ancbanaHcie i po3pobku
KOpUryBanbHUX 4in.


mailto:hr@gradus.app

Results of monitoring are included in the Annual
Equality Report, shared internally and upon request
with partners or donors.

PesynbTaTi MOHITOPUHIY BKIOYAKOTLCA A0
[lopiyHoro 3BiTY 3 NMUTaHb PIBHOCTI, AKWUIA AOCTYMHUN
BHYTPiLLHbO Ta MoXe B6yTn HagaHu napTHepaM abo

5. Training and Awareness

To ensure understanding and implementation of
equality principles:

Regular awareness sessions and training on gender
equality and unconscious bias are organised for
employees and managers;

Online materials and EU resources (e.g., EU Academy,
Horizon Europe guidance) are used for cost-effective

delivery;

Participation in training is encouraged for all new staff

members during onboarding.

6. Priority Areas and Actions

Flexible working hours,
remote work options,
vacation policy awareness
Encourage equal
participation of women and
men in management and
expert positions
Neutral job descriptions,
transparent promotion
criteria

Work-life balance &
culture

Gender balance in
leadership

Recruitment &
career progression

Ensure research and project
Gender dimension in content consider both
research/content women’s and men’s
perspectives where relevant
Clear anti-harassment
policy, confidential
reporting channels, zero-
tolerance communication

Prevention of
gender-based
violence

7. Implementation and Review

This plan is valid from July 2025 and will be:
Reviewed annually;

Updated when necessary based on data, feedback, or
changes in legislation;

Communicated to all employees and relevant
partners.

AOHOpaM 3a 3annToM.

5. HaBuaHHA Ta nigBULL,eHHA 06i3HaHOCTI

[Ona 3abe3neveHHA po3yMiHHA 1 peani3auii
MPUHLUMNIB PIBHOCTI:

NPOBOAATLCA PETYILIPHI TPEHIHTH Ta iH(QOpMaIliiHi
cecii aAna cniBpo6iTHUKIB | MeHeayKepiB Ha TeMU
reH4epHoi piBHOCTI Ta HECBIAOMUX YNepen>KeHb;
BWKOPUCTOBYHOTbCA OH/TaNH-MaTepianu Ta pecypcu
€C (Hanpuknag, EU Academy, Horizon Europe
guidance) anAa epeKTMBHOro Ta He4OPOroro
HaBYaHHS;

yyacTb y TakmMX TPEHiHrax 3aoxo4yeTbCca A1 BCiX
HOBMX CNiBPOBITHUKIB y Npoueci oH6opAnHTY.

6. MNpiopuTeTHi HanpaMU Ta 3axoamn

BanaHc Mix [Hy4kuni rpadik, MOXKIMBICTb
poboToto Ta AWCTaHUinHOoT poboTK,
ocobuctmm iHpOopMyBaHHA NPO MONITUKY

KUTTAM, KyNbTypa BiAMyCTOK

3a0X0ueHHA piBHOrO
FengepHU 6anaHc NpeacTaBHULTBA XIHOK i
Yy KEPIBHULTBI YO/I0BIKiB Y MEHEOKMEHTI Ta
€eKCNepTHUX PONAx
[eHgepHO HeMTpanbHi onucK
BaKaHcCiln, Npo3opi Kputepii
npocyBaHHA
3abe3neyeHHs BpaxyBaHHsA
FeHOepHWIM acnekT nepcnekTuB 06ox cTaTeny
Yy BOCNIOKEHHAX | 3MiCTi gocniaXeHsb i
KOHTEHTI NMPOEKTIB, AKLLO Lie
peneBaHTHO
YiTka nonituka npoTtuaii
foMaraHHAM, KOHOIAEHUINHI
KaHanw gnda ckapr,
KOMYHiKaUia npuHumnny
“HynboOBOI TONEpaHTHOCTI”

Hawnm i kap’epHe
3pOCTaHHA

3anobiraHHa
reHaepHoMy
HacunNbCTBY

7. BnpoBap>keHHsA Ta nepernag,

Llen nnan gie 3 munas 2025 poky i nepenbavace:
LLLOPIYHWI Nepernag;

OHOBNEHHA 3a HeobXiaHOCTI BigNOBIAHO 40 HOBUX
haHuXx, BiarykiB abo 3MiH 3aKOHO4aBCTBa;
perynapHe iHpopMyBaHHA BCiX CNiBPOBITHUKIB i
napTHeEpPIB NPO MOro 3MiCT Ta OHOBNEHHA.
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